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The purpose of this code of conduct is to provide trustees with clear guidelines as to their standard of behaviour, responsibilities, and best practice in fulfilling their obligations to Broughty United Community Club (SCIO). This document should be read in conjunction with the trustee role descriptions and the constitution.
Key Principles
The general principles upon which this Code are based are: 
· Charitable Purpose Trustees have a duty to understand the purposes set out in the Constitution and to always act only to further such purposes. 
· Selflessness. Trustees have a duty to take decisions solely in terms of the interest of the Charity. They must not act to gain financial or other material benefit for themselves, family or friends.
· Integrity and honesty. Trustees must not place themselves under any financial, or other, obligation to any individual or organisation that might reasonably be thought to influence them in the performance of their duties. They must declare any private interests relating to their duties as a trustee and take steps to resolve any conflicts in a way that protects the interests of the Charity. 
· Accountability and Stewardship. Trustees are accountable for their decisions and actions. They have a duty to consider issues on their merits, taking due account of the views of others, and must ensure that the Trustees use the resources for which they are responsible prudently and in accordance with the law. 
· Openness and confidentiality. Trustees should be as open as possible about all the decisions and actions that they take. They should be prepared to give reasons for their decisions and restrict information only when there are clear and lawful reasons for doing so. When information must be confidential, they are required to ensure that this is respected. 
· Leadership. Trustees have a duty to promote and support these principles by leadership and example, and to maintain and strengthen trust and confidence in the integrity of the Trustees in the conduct of the business of the Charity.
Trustees must read the publication produced by OSCR entitled ‘Guidance & Good Practice for Charity Trustees’ which can be downloaded from its website. OSCR | Guidance and good practice for Charity Trustees
Trustees must comply with Charity Law and the requirements of OSCR as the regulator.
Trustees must have a good understanding of, and be sympathetic with, the aims and objects of the Broughty United Community Club and always act in accordance with the constitution. 
Trustees must act and make decisions in the best interests of Broughty United Community Club and its present and future beneficiaries. 
Trustees should do their best to avoid conflicts of interest. Where they do find themselves in conflict, trustees should declare that fact and not take part in any relevant decision making, in accordance with the constitution. 
Where assistance and advice are required for the trustees to be able to make the most appropriate decision affecting Broughty United Community Club, assistance/advice should be sought from an appropriate source (e.g. OSCR, DVVA or a professional adviser) and considered carefully. 
Trustees must play an active role in trustee board meetings, having spent due time preparing and reading board papers in preparation for meetings. A regular attendance at meetings is required of trustees to ensure that best practice in governance is reached and maintained, in accordance with the requirements in the constitution. 
Trustees must not receive any financial or non-financial benefit. Trustees should not exert any influence to garner any preferential treatment for themselves or their family, or other connected persons. 
Trustees are jointly and severally liable for their decisions, therefore decisions should be taken together, as a team, recorded accurately in the minutes, and communicated to members, staff, beneficiaries, and funders in a unified manner.
The power to make decisions rests solely with the committee as a body and decisions can only be taken as a result of a majority vote in favour by those members of the committee present at the time. No trustee has the authority to act in isolation.
Trustees are accountable to a range of interested parties for their actions and as such, decision-making and governance issues should be as transparent as possible, except when confidentiality is required. 
Should a trustee feel they require further guidance or training in their role, it is their responsibility to inform the Secretary, and in liaison with the Secretary to develop opportunities for training on an individual or group basis. 
Any information of a confidential nature must remain so outside the confines of the trustee meeting.
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